IR 202
Organization
& Work
(Prerequisite

CORE COURSES
(18 Units)

IR 201
Introduction

to IR Employment

Relations &

Industrial
IR 204
Democracy
Labor and s s
the (Prerequisite

Economy

IR 207.2
Labor Standards,
Justice & Equity
(Prerequisite

IR 207.1)

IR 299
Research
Methods
in IR

Plus
Elective
in the area of
specialization
3 units)

TOTAL = 21 units with
1.75 GWA or better

DIPLOMA IN

UNIVERSITY OF THE PHILIPPINES
% School of Labor and Industrial Relations
¥ SEQUENCE OF COURSES in the MIR Program

Master of Industrial Relations

Thesis Option
(Plan A)
N.B. To be
accepted, grade
in **IR 299= 1.5
or better

IR 299.1
Quantitative
Methods in IR

IR 300
Thesis Writing
(6 units)

Plus Elective

(3 units)

TOTAL = 33 UNITS

@

Human Resource

Development (HRD)
IR 220 - HRD at the
National Level
IR 222 - HRD at the
Firm Level
IR 225 - Design and
Administration of
Training Programs
IR 226* - Special
Problems in HRD

AN

AREAS OF SPECIALIZATION

Sequence of courses revised may08/garpabiona

Labor - Management
Relations (LMR)
IR 211 - Collective
Bargaining and Industrial
Democracy

IR 215 - Forms and
Settlement of Industrial
Conflicts

IR 216* - Special Problems
in Labor Management
Relations

IR 281 - Seminar in Phil.
Labor Relations Policy

Comprehensive
Exam. Option
(Plan B)

3 area courses

X 3 units
= O units

PLUS
2 Electives =
6 units

Labor Policy and
Administration (LPA)
IR 214 - IR in the Public

Sector

IR 242 - Approaches to
Labor Policy Analysis

IR 246* - Special
Problems in Labor Policy
and Administration

PA 241 - Public Policy
and Program Admin.

Comparative Industrial
Relations (CIR)

IR 231 - Comparative
Labor Movements

IR 236* - Special Topics in
Comparative IR

IR 286 - Seminar on
Workers’ Participation in
Management

IR 287- Seminar in
Comparative IR

IR 289
Seminar in IR
& Natl. Devt.
(Integration

TOTAL = 39 UNITS

ELECTIVES

]

INDUSTRIAL RELATIONS (DipIR

* May be repeated, provided the topics are different.
** Changed from 1.75 per “Guidelines for the MIR
Thesis Option” dated March 5, 2005.

I | |

Thesis
Defense

IR 205 - Wages and the Labor Market

IR 210 - Philippine Labor Movement

IR 212 - Job Eval./Wage and Salary Admin.
IR 213 - Organizational Behavior in IR

IR 217 - Employee Benefits Programs

Comprehensive
Examination

MASTER OF
INDUSTRIAL RELATIONS (MIR)

TWO (2) YEARS

THREE (3) YEARS




