
Center for Labor Education, 
Advocacy, Research and 

Development, Inc. 
( CLEARED, Inc. )( CLEARED, Inc. )( CLEARED, Inc. )( CLEARED, Inc. )

A partner foundation of                                
U.P. SOLAIR

Invites you to the                         

Seminar - Workshop  on:

CLEARED, Inc.
School of Labor and Industrial Relations                        

University of the Philippines                                   
Diliman, Quezon City                                                           

Tel. Nos. 927-8340, 920-7717 (UP SOLAIR)                         
928-9206 (CLEARED, Inc.)                                            

Fax: 927-8340, 920-7717 & 928-9206                                                
Website:  www.cleared.com.ph
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A seminar fee of Five Thousand 
Pesos (P5,000.00) is charged to 
every participant to cover meals, 
learning materials and a Certificate 
of Participation.   Organizations 
sending more than 3 participants 
will get a 5% discount. Payment 
should be made to CLEARED, Inc. 
(Center for Labor Education, 
Advocacy, Research and 
Development, Inc.) 

Please  fax  at tel. no. 928-9206,                       
c/o Jerowin and  for inquiries,                         
please call Mayet at 920-
7693 or Zeny/Iane at 927-8340                                 
or you can likewise e-mail 
vcbinghay@ph.inter.net.

Dr. Virgel C. Binghay
Seminar Coordinator 

Prof. Bonifacio S. Macaranas
Executive Director
CLEARED, Inc.

SEMINAR FEE:

FOR RESERVATIONS:

ORGANIZERS: April 23-24, 2008     
Bonifacio Hall                       

U.P. SOLAIR                                      
Diliman, Quezon City
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DATE: April 23-24, 2008                                                      
9:00 am – 5:00 pm                                        

Bonifacio Hall                                         
UP SOLAIR, Diliman, Quezon City

� Defining Employee Needs/Preferences
� Integration of Benefits Mix
� Proposing the Plan
� The Implementation Procedures
� Communicating the Plan
� Monitoring and Evaluating the Plan

MODULE 3
FINANCIAL ASPECT OF EMPLOYEE 
BENEFITS

� Employee Benefits Costing
� Tax  and Employee Benefits

MODULE 4
TYPICAL EMPLOYEE BENEFITS IN 
BUSINESS ENTERPRISES

� Payment for Time not Worked
� Protection Against Hazards and Old Age
� Economic and Financial Assistance
� Bonuses and Incentive Schemes
� Employee Services
� Executive Sweets

MODULE 5
TRENDS IN EMPLOYEE BENEFITS

� Profit-Sharing and Productivity Gain sharing  
Schemes

� Cafeteria Benefit Scheme
� Stock Option Plans
� Other Trends in Employee Benefits

INTEGRATION

The Center for Labor Education, 
Advocacy, Research and Development, 
Inc. (CLEARED, Inc.) are pleased to 
announce  its  seminar offering on:

The seminar - workshop covers the following    
modules which will be conducted in a highly 
interactive  manner:

MODULE 1
INTRODUCTION

� The Meaning, Principles, Purposes and 
� Nature of Employee Benefits
� Employee Benefits Framework
� Sources of Employee Benefits

MODULE 2
EMPLOYEE BENEFITS PLANNING &  
ADMINISTRATION

� The Total Compensation Approach
� Defining Total Compensation Objectives

VENUE:


