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The registration fee for the seminar 
is Four Thousand Five Hundred  
Pesos (P 4,500.00) which will cover 
lunch and snacks, a Certificate of 
Completion and handouts from our 
lecturer-facilitators. Please  note that 
payments made after the seminar 
shall be charged an additional 10% 
(P450.00). The seminar is on a first-
come-first-served basis and 
reservations are considered final and 
confirmed.

Payment should be made to 
CLEARED, Inc.  

For Inquiries, Please  call  Nattie at  
9286396 or  Zeny/Iane at 927-8340 
or Fina/Eric at telefax no.      920-
7717  or e-mail us   at 
leianmara@yahoo.com or 
reneofreneo@yahoo.com .

Prof. Bonifacio S. Macaranas
Executive Director
CLEARED, Inc.

Dr. Rene E. Ofreneo
Resource Person

Ms. Geraldine Melendres
Resource Person

SEMINAR FEE:

FOR RESERVATIONS:

ORGANIZERS / LECTURERS:

Invites you to the Seminar on:

Center for Labor Education, Advocacy,                           
Research and Development, Inc. 

( CLEARED, Inc.)( CLEARED, Inc.)( CLEARED, Inc.)( CLEARED, Inc.)
A Partner Foundation of U.P. SOLAIR

September 3-4, 2008                            
Bonifacio Hall                       
UP SOLAIR                                      

Diliman, Quezon City
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DATE AND VENUE:

September 3September 3September 3September 3----4, 2008                                    4, 2008                                    4, 2008                                    4, 2008                                    

9:00 am 9:00 am 9:00 am 9:00 am –––– 5:00 pm                            5:00 pm                            5:00 pm                            5:00 pm                            

UP SOLAIR, Diliman, Quezon City

Companies often design employee care 
and wellness programs to address the 
physical, social, emotional and 
spiritual well-being of their employees 
while relegating financial wellness to 
the sidelines. Firms have annual 
sportsfests and regular social events 
but no employee orientation on how to 
make a daily budget, the importance of 
saving or programming long-term 
investments.

� Why are many highly-paid 
employees neck-deep in debt? 

If you are interested in seeking answers 
to the above questions, join us on a two-
day seminar-discussion on “Managing 
Employee Financial Wellness in 
Crisis Periods” being organized by the 
Center for Labor, Advocacy, Research 
and Development (CLEARED, Inc.) on 
September 3-4 (Wednesday and 
Thursday), 9:00 a.m. to 5 p.m. at U.P. 
SOLAIR, Diliman, Quezon City.

The seminar-discussion shall be 
facilitated by Dr. Rene E. Ofreneo, 
professor and former Dean of U.P. 
SOLAIR and Ms. Geraldine Melendres, 
former Compensation and Benefits 
Officer of Miriam College.

The Center for Labor Education, 
Advocacy, Research and 
Development, Inc. (CLEARED, Inc.) 
are pleased to announce  its  seminar 
offering on:

R
E
S
E
R
V
A
T
IO
N
/C
O
N
F
IR
M
A
T
IO
N
 S
L
IP

S
E
M
IN

A
R
  
O
N
: 
M
a
n
a
g
in
g
 E
m
p
lo
y
e
e
 F
in
a
n
c
ia
l 
W
e
ll
n
e
ss
 i
n
 C
ri
si
s 
P
e
ri
o
d
s 
  
  
  
 

S
e
p
te
m
b
e
r 
3
-4
, 
2
0
0
8

T
O
: 
C
L
E
A
R
E
D
, 
IN

C
./

 U
.P

. 
S
O
L
A
IR

  
  
  
 F

a
x
 N

o
s.

: 
(+

6
3
2
) 
9
2
8
-9

2
0
6
, 
9
2
7
-8

3
4
0
; 
te

le
fa

x
(+

6
3
2
)9

2
0
7
7
1
7

W
e
 

a
re

 
in

te
re

st
e
d
 

in
 

a
tt

e
n
d
in

g
 

th
is
 

se
m

in
a
r/

p
ro

g
ra

m
, 

P
le

a
se

 
co

n
si
d
e
r 

th
is
 

a
s 

o
u
r 

re
se

rv
a
ti
o
n
/
co

n
fi
rm

a
ti

o
n
.

N
a
m

e
: 
  
1
) 
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
 N

ic
k
n
a
m

e
:_

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

2
) 
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
 N

ic
k
n
a
m

e
:_

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
  

3
) 
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
 N

ic
k
n
a
m

e
:_

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
 

4
) 
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
 N

ic
k
n
a
m

e
:_

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
 

O
rg

a
n
iz
a
ti
o
n
/
C
o
m

p
a
n
y
: 
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
  
  
  
  
  
  
  
  
  

T
e
l 
N
o
/
s.
: 
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
e
 m

a
il
 a

d
d
re

ss
.:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
 S
e
n
d
e
r:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

� Why are credit card bills the only

� Can the compensation scheme of the 
company be designed to encourage 
savings instead of loans? 

� Should the company support credit 
coop? 

� What wage extenders can be offered?  

� How and when should the company’s 
financial wellness program be 
evaluated?

letters some employees receive?


